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What is the disability symbol? 

If an employer uses this symbol, it means they are positive about employing disabled 
people and will be keen to know about your abilities 

To be awarded the symbol employers need to demonstrate their commitment to 
employ, keep and develop the abilities of disabled staff. 

 

What commitments do employers make when using the Disability Symbol?  

Employers who use the disability symbol make five commitments regarding 
recruitment, training, retention, consultation and disability awareness. 

These commitments are: 

 Ensure our recruitment process is inclusive and accessible 

 Communicate and promote vacancies 

 Offer an interview to disabled people when the essential job criteria 
are met 

 Anticipate and provide reasonable adjustments as required for 
disabled people when applying for and doing their jobs 

 Support any existing employee who acquires a disability or long term 
health condition, enabling them to stay in work 

 
 

The disability symbol in practice: job applicants 

By displaying the disability symbol Keele University is showing that we have a 
positive attitude towards job applications from disabled people.  Keele University 
undertakes to interview all disabled applicants who meet the minimum criteria for a 
job vacancy and to consider them on their abilities. 

 

The disability symbol in practice: employees 

Keele University is committed to ensuring that we enable our disabled employees to 
use their abilities to the full and ensuring that disabled employees are provided with 
appropriate opportunities to develop their abilities in the workplace.   

If you are a disabled employee you and your line manager should discuss and agree 
how you can make use of the support and services available from the University and 
your line manager to develop your abilities in the workplace.  You may like to do this 
informally from time to time or perhaps raise it as part of your annual Staff 
Performance, Review and Enhancement (SPRE) session with your line manager. 

 

 



The disability symbol in practice: line managers 

Keele University is committed to enabling the effective retention of our disabled 
employees. Line managers play a crucial role in the retention of staff, and as a line 
manager you should be aware that:  

 if you line manage any disabled employees you should be talking with those 
individuals about how they can make use of the support and services 
available from the University and you as their line manager to develop their 
abilities in the workplace.  You may like to do this informally from time to time 
or perhaps raise it as part of the member of staffs’ annual Staff Performance, 
Review and Enhancement (SPRE) session. 

 in cases where any members of staff you line manage becomes disabled 
during their employment you are required to make every effort to ensure they 
stay in employment.   

If you require any information, support or guidance about either of these issues you 
should contact your HR Link team in the first instance. 

 

The disability symbol in practice: the University 

To ensure that the University can meet all it’s commitments to the disability symbol 
the University will continue to: 

 provide appropriate training and development opportunities to ensure that all 
our staff develop the appropriate level of disability awareness. 

 review our commitments in respect of recruitment, training, retention, 
consultation and disability awareness each year and assess what has been 
achieved, plan ways to improve on them and let employees and Jobcentre 
Plus know about progress and future plans. 

Updates on these commitments will be published for access by all current and 
prospective staff via the University Equality and Diversity webpages. 


